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CODE OF ETHICS

INTRODUCTION

This Code of Ethics is a foundational document for Mechitronic (the “Group”), setting out the
core principles that govern the conduct of the company and all those who work with it. It
serves as an essential reference to ensure transparency, ethics, and accountability across
all business activities, strengthening the Group’s reputation and credibility in the
international industrial landscape.

The Code establishes the standards of conduct to which employees, contractors, suppliers,
and business partners must adhere, ensuring that every action complies with applicable
laws and the highest principles of integrity and fairness. Its aim is to promote a work
environment based on mutual respect, collaboration, and the development of skills, while
ensuring a sustainable and responsible management model. Mechitronic is committed to
operating with the utmost transparency, fostering economic and social growth with respect
for the environment and for human rights.
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THE MECHITRONIC GROUP

Mechitronic is an industrial group founded in 2022 on the initiative of Marco Giovannini. With

a growth-through-aggregation vision, the Group brings together specialized leaders in
mechatronics and industrial automation, including CB Automation (Bettinelli Group), Neyret
Group, Union, Tecom, Alci, SMP, and ERMO, to deliver tailored solutions in automated
assembly lines, high-precision mould manufacturing and plastic extrusion technologies.
Operating across key industrial sectors, particularly pharmaceuticals, cosmetics packaging,
and manufacturing, Mechitronic combines deep vertical expertise with advanced
technologies to enhance process efficiency, quality, and reliability. Building on more than 75
years of heritage, the Group supports a global customer base (100+ companies in 25
countries), upholding high standards of safety, compliance, and integrity, values that also
guide the principles of this Code of Ethics.

We envision a future where intelligent machines transform global manufacturing.

At Mechitronic, we strive to be the trusted partner that combines tradition with innovation.
We bring intelligence, connectivity and advanced services into the core of mechatronic
solutions.

By turning machine data into insights and services, we empower our customers to predict
and adapt, thus unlocking new value from every production line.

Rooted in the legacy of our founding families, we are shaping the future of smart
manufacturing one machine and one service at a time.

We are committed to fostering environments where values are upheld and people are
empowered. We adhere to a strict ethical code, ensuring the dignity and welfare of all those
within our federation. Through training and development, we equip our teams with the skills
and knowledge needed to excel, while providing support systems that promote well-being.

In parallel, we transform assets into thriving enterprises, driven by technology, global
expansion, and sustainability. By maintaining full transparency in the total cost of ownership,
we offer solutions that are reliable and predictable. Our mission is to help founding
entrepreneurs exceed expectations while fostering profitable supply chains and cultivating
the industry leaders of tomorrow.



In a rapidly evolving technological landscape, adaptability and agility are key
to our success. We are committed to being responsive to market shifts and
client needs, empowering us to swiftly tailor cutting-edge solutions and
embrace new challenges with confidence.

We are constantly exploring new frontiers in automation, pushing creative
boundaries to develop revolutionary products and services that address
real-world complexities and empower our team to think beyond the
conventional.

Our collaborative spirit encourages diverse talents to converge, enabling
seamless cross-functional efforts that translate into innovative solutions
and a shared sense of purpose among our dedicated professionals.

In a rapidly evolving technological landscape, adaptability and agility are
key to our success. We are committed to being responsive to market shifts
and client needs, empowering us to swiftly tailor cutting-edge solutions and
embrace new challenges with confidence.

We believe in fostering an environment where honesty, transparency and
ethical conduct are paramount, building lasting trust with our clients and
ensuring every team member feels valued and heard.



GUIDING PRINCIPLES

The Code of Ethics summarises the values and rules of conduct that the Mechitronic Group
adopts to ensure operations based on integrity, responsibility and sustainability. The
Sustainability Policies, which complement this Code, deepen and enrich the Group’s
guidelines and translate them into concrete practices that steer strategic choices and day-
to-day activities.
The Group’s goal is sustainable success, built on a balance between growth, technological
innovation and respect for the highest ethical standards. In this perspective, Mechitronic is
committed to:
e Ensuring durable growth by steadily improving operating results and the Group’s equity
value.
* Providing appropriate returns to shareholders while maintaining strong appeal in the
automation and mechatronics markets.
* Managing and mitigating business risks through a careful and responsible strategic
approach.
e Attracting, valuing and developing talent by fostering a stimulating and inclusive
workplace.
¢ Strengthening brand value by consolidating corporate reputation and stakeholder trust.

Mechitronic draws on leading international governance standards and promotes responsible
business models grounded in respect for human rights, human dignity and the environment.
The Group’s commitment takes shape through policies aimed at transparency, legality and
anti-corruption, with the objective of contributing to a fair, inclusive and sustainable
economy.

The Code of Ethics and the Sustainability Policies apply to everyone who works with
Mechitronic, including members of the management and control bodies, employees,
contractors and suppliers. They serve as an essential reference for all internal and external
relations, establishing clear and consistent behavioural criteria.

In particular, the Board of Directors is expected to follow the principles of the Code when
defining strategy, proposing investments and implementing projects. Likewise, managers are
responsible for the operational application of these principles, fostering a corporate climate
based on collaboration, transparency and shared growth. Adherence to these values must
also be reflected in relations with business partners, institutions and local communities,
helping to strengthen Mechitronic’s standing as a responsible and innovative leader in
mechatronics.



[
SCOPE OF APPLICATION

The Code of Ethics applies to all Group companies, in every country and at every level of the
organisation. Where there is a conflict with local laws, the more stringent provision prevails,
whether set by this Code or by the applicable law. The Group promotes compliance through
regularly updated communication, prevention and control tools.

Recipients include members of the corporate bodies, all personnel (employees and non-
employees), collaborators of any kind as well as suppliers, partners and any party that,
directly or indirectly, on a permanent or temporary basis, has dealings with Mechitronic or
acts to pursue its objectives.

Compliance with the Code is an essential requirement for establishing and continuing the
relationship. Breaches result in disciplinary and/or contractual measures up to termination
in the most serious cases. Corporate bodies and managers must set an example and ensure
decisions align with the values of integrity, transparency and responsibility.



T
RELATIONS WITH STAKEHOLDERS

Mechitronic maintains transparent, ongoing dialogue with partners, investors, banks and the
market, ensuring timely and comprehensive disclosure about its activities. The only limit to
information sharing is the need to protect the confidentiality of certain sensitive data.

In line with its Vision, Mission and corporate Values, which guide investment and growth
strategies, the Group ensures:

¢ Clear and transparent communication: all information on business development and
performance is accurate and complete.

e Access to information: every shareholder and investor receives data without
discrimination or preferential treatment. Communications are distributed through
multiple digital channels.

e Effective corporate governance: the governance system ensures responsible
management focused on long-term value creation, enterprise risk control and maximum
transparency toward the market.

Mechitronic fosters open, constructive dialogue with Public Administration and Institutions
to strengthen mutual understanding between the public and private sectors and to support a
responsible business culture.

In line with strict ethical principles, the Group prohibits any practice intended to unduly
influence public decisions. In particular:

¢ |tis strictly forbidden to offer, promise or grant undue advantages, whether in the form
of money, goods, services or job opportunities, to public officials or public service
appointees to obtain favours or influence decisions affecting the company.

¢ Personal relationships with Public Administration aimed at securing improper
advantages or exerting pressure on decisions involving the Group are not permitted.

¢ Anyone interacting with public entities is responsible for the truthfulness and accuracy
of the information provided, ensuring that any statement made in the company’s
interest is accurate and compliant with applicable regulations.

¢ Integrity and transparency underpin the Group’s dealings with institutions, ensuring
full respect for the rules and helping to build relationships based on fairness and mutual
trust.



Mechitronic conducts its relations with judicial authorities and supervisory bodies
according to the principles of cooperation, transparency and compliance with applicable
regulations. In the event of investigations involving the company or its business partners,
the Group provides full support and avoids any action, direct or indirect, that could hinder
or interfere with investigative activities.

In particular, it is expressly prohibited to:

* Influence or pressure anyone called to make statements before the authorities in
order to induce silence or false testimony.

¢ Assistindividuals involved in crimes in evading investigations or avoiding justice.

e During periodic filings or specific interactions with the authorities, the Group
undertakes to ensure the completeness, accuracy and objectivity of the information
provided, meeting the deadlines set by law or by the competent bodies.

The Group also prohibits any form of improper payment or benefit, whether money, goods,
services or professional opportunities, to representatives of the authorities for the purpose
of influencing the outcome of inspections, audits or assessments.

Mechitronic recognises the crucial role of the media in informing the public. The Group
therefore maintains a constructive relationship with news outlets, ensuring
communications that are clear, transparent and aligned with its corporate strategy.

All disclosures must be truthful, accurate and compliant with Group policies, while
respecting the need to protect certain confidential business information.

Employees or contractors who represent the Group at conferences, congresses or
seminars, or who publish articles for the public, must express content and positions
consistent with the company’s vision and values.

The corporate website is a key communication tool. The Group is committed to keeping it up
to date, clear and accessible to meet the information needs of investors, partners and
stakeholders.



A strong connection with the territory is a core value for the Mechitronic Group. In addition
to creating shared value through its investments, the company supports social, cultural
and environmental initiatives promoted by associations, foundations and non-profit
organisations.

Mechitronic works exclusively with Business Partners who operate in line with the ethical
principles and standards of conduct set out in this Code of Ethics. To protect its operations,
reputation and integrity, the Group avoids any relationship with parties that do not comply
with applicable laws or do not share its fundamental values.

Business Partners are selected using transparent and objective criteria, assessing their
professionalism, business soundness and the overall quality of their offer. Another key
factor is their ability to ensure the level of confidentiality required by the collaboration.

It is expressly forbidden to accept or grant money, goods or other benefits with the aim of
unlawfully influencing business decisions or improperly favouring a Business Partner. Every
interaction must be based on merit, transparency and mutual respect.

Mechitronic adopts a professional and fair approach, ensuring customers receive quality
products and services in Italy and abroad.

All commercial and strategic policies follow industry best practices with the aim of
delivering reliable solutions that meet market needs.

Promotional and commercial initiatives are conducted in full compliance with applicable
regulations.

The Group is committed to providing complete, up-to-date, verified and transparent
information on the features, quality and performance of its products and services, including

environmental and social aspects where relevant.

This approach enables customers to make informed choices and promotes more
responsible and sustainable consumption models.
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Mechitronic firmly believes in free and fair competition as a cornerstone of development
and innovation in its sectors. The Group therefore acts transparently and correctly, in full
compliance with antitrust laws and market rules.

The company is committed to competing ethically and fairly, avoiding improper practices
or behaviours that could distort the market, with the aim of consistently offering the best
value proposition to its customers.

Mechitronic recognises the importance of active participation in industry representative
organisations, whether mandatory or voluntary, governmental or non-governmental. This
presence is a strategic opportunity to promote, share and strengthen the Group’s
commitment to sustainability and innovation.
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INTEGRITY AND COMPLIANCE

Mechitronic bases its activities on integrity, fairness, loyalty and transparency, ensuring that
every initiative serves the well-being and interests of all stakeholders. Under no
circumstances may personal or partial interests prevail over the interests of the Group.

If a conflict of interest arises, the Group manages it in full compliance with applicable
regulations, the internal governance system and the principle of transparency.

Members of the corporate bodies act with autonomy and independence in relations with
public institutions, economic and political institutions as well as any other party, whether
natural or legal. In particular, they must:

¢ |dentify and report to the management and control bodies any actual or potential
conflicts of interest or incompatibilities of positions, roles or assignments inside or
outside the Group.

e Refrain from any action that could harm the company and declare the situation before
the vote in accordance with the legal regulations in force from approving decisions that
present, even hypothetically, conflict-of-interest profiles.

* Not use confidential information obtained by virtue of their position to gain personal
advantage, direct or indirect, nor improperly favour third parties.

¢ Likewise, Group personnel must act with transparency and loyalty, avoiding situations
that could compromise the company’s impartiality and integrity. To this end, employees
are prohibited from:

¢ Accepting jobs, consultancies or responsibilities on behalf of third parties without the
Group’s prior authorisation.

e Taking on decision-making or operational roles in business activities if influenced by
personal interests that could compromise objective decision-making.

¢ Deriving personal benefit from business opportunities learned of through their corporate
functions.

Through these guidelines, Mechitronic reinforces its commitment to an ethical, responsible

and transparent workplace, protecting the integrity of its operations and strengthening the
trust of stakeholders and partners.
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Mechitronic is committed to maximum transparency in all commercial and financial
transactions, adopting rigorous practices to ensure process integrity. Aware of the
importance of prevention, the Group implements advanced tools and controls to
effectively counter money laundering and the reuse of illicit proceeds at both national and
international level. This approach strengthens stakeholder trust and confirms the Group’s
commitment to the highest standards of legality and responsibility.

The Group ensures the protection of personal data and confidential information, handling
them in accordance with applicable regulations and best practices on privacy and data
security. Information collected is used solely for legitimate purposes and in a transparent
manner, ensuring maximum protection of data subjects, including employees, customers,
suppliers and business partners.

Communication to all stakeholders follows principles of accuracy, timeliness and
completeness, ensuring maximum transparency on the company’s performance. This
approach applies to:

* Financial and non-financial reporting, which follows recognised and verified
accounting standards.

¢ All public documents and institutional communications, with the aim of providing a
clear, truthful and comprehensive representation of the Group’s activities.

Through these principles, Mechitronic reaffirms its commitment to an ethical, responsible

and compliant environment, strengthening stakeholder trust and contributing to
sustainable and transparent development.
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Company assets and IT tools are essential resources for the success and operational
efficiency of the Mechitronic Group. All employees and contractors must protect and use
the assets entrusted to them responsibly, ensuring proper use strictly for professional
purposes.

Use of the internet and corporate email must be limited to professional purposes
consistent with one’s role. It is essential to act prudently and in line with company policies,
avoiding any improper use that could compromise data security or the integrity of the
organisation.

Business information and internal documentation are strategic assets for the Mechitronic
Group and all stakeholders. Unauthorised disclosure may cause serious economic and
reputational harm, undermining the Group’s competitiveness and credibility.

In compliance with applicable laws, all employees and contractors must keep strict
confidentiality over sensitive data, investment projects and corporate operations.
Information accessed while performing one’s duties must be used solely for professional
purposes and in accordance with obligations of professional, commercial and industrial
secrecy.

Access to confidential information within the organisation is granted only to those who
have a genuine work-related need, ensuring protection and proper management of the
company’s information assets.

Through these principles, Mechitronic promotes a corporate culture based on

responsibility, information security and the protection of intellectual property, which are
essential to a transparent, reliable and innovation-oriented workplace.
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PEOPLE WELLBEING AND DEVELOPMENT

The Group considers people the true engine of its success and is committed to a fair,
respectful workplace free from any form of discrimination or abuse. Mutual respect,
collaboration and support among colleagues are essential to allow everyone to express
their full potential.

To this end, the Group adopts the following principles and behaviours:

¢ Condemnation of all exploitation: the Group rejects any form of slavery,
mistreatment, forced labour or child labour.

¢ Protection of personal integrity: any behaviour that harms individual dignity, including
physical or psychological violence, coercion, harassment, bullying and mobbing, is
firmly rejected.

* Prevention of harassment: any form of harassment, especially sexual in nature, is
prohibited and unacceptable regardless of legal definitions. Any conduct that may
cause discomfort or fear is opposed decisively.

¢ Relations based on fairness and respect: the Group promotes a workplace grounded
in fairness, equality and respect for each person’s dignity.

* Equal opportunities: fair treatment is guaranteed for all employees and candidates,
with particular attention to gender equality and sexual orientation.

* Workers’ rights and freedom of association: the Group supports freedom of
association and collective bargaining, encourages constructive dialogue with trade
unions and guarantees a climate of mutual respect, transparency and participation.

¢ Meritocracy and recognition: recruitment and evaluation are based on merit,
competence and realistic, achievable objectives. Pay and professional development
are fair and proportionate to role, commitment and results.

Relations between the Group and its employees are based on fairness, loyalty,
transparency and mutual respect, in full compliance with labour regulations in every
country where it operates.

The Code of Ethics is the reference for professional and personal conduct within the
company. No one may pursue personal or corporate interests in violation of laws,

regulations, industry rules, internal procedures or the control system.

Every member of the Group contributes to goals by acting in line with ethical values and
behaving with loyalty and fairness toward colleagues and supervisors.
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The Group recognises diversity as a fundamental resource for growth and innovation. It is
committed to promoting an inclusive workplace where every individual feels respected,
valued and fully part of the organisation.

Within the company, working conditions and interpersonal relations foster integration and
respect for multiple identities and cultures. All forms of diversity are welcomed and
protected, including gender, sexual orientation, age, nationality, health status, political
opinions, ethnicity and religious beliefs.

The Group views plurality as a source of enrichment that brings new perspectives and
contributes to the development of both the organisation and society as a whole. Each
person is recognised for their unique contribution, and the workplace is structured to
ensure equal opportunities and to value differences.

In particular, as part of its commitment to gender equality, Mechitronic actively supports
the Women’s Empowerment Principles, recognising gender equality as essential to
professional growth and the success of the organisation.

Mechitronic recognises skills; relational, intellectual, organisational or technical, as a
strategic asset to be nurtured and valued. Each individual brings knowledge and aptitudes
that deserve to be developed and acknowledged through targeted upskilling and
opportunities for professional growth.

The Group actively promotes a culture of knowledge sharing, where everyone’s experience
and skills are valued and made available to the community.

Continuous learning is central to this vision. It is a tool for individual improvement and a
driver for spreading ethical values, organisational integration and the stimulus for change
and innovation. Investing in people’s growth means investing in the Group’s future.

Mechitronic is committed to ensuring a safe and healthy workplace, going well beyond mere
legal compliance. Through attentive leadership and a robust management system, the
Group promotes a genuine safety culture that protects the physical and psychological
wellbeing of employees, contractors and visitors on company premises.

This commitment also includes creating an inclusive, motivating environment where people
feel valued and are enabled to express their full potential.
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ENVIROMENT

The Mechitronic Group regards environmental protection as a strategic priority and a
concrete commitment to future generations. The company works to prevent, reduce,
mitigate and offset the impact of its activities on ecosystems, biodiversity and natural
resources, actively contributing to a regenerative, sustainable and low-carbon economy.

Aware of the need for a just ecological transition, the Group integrates a responsible
approach into its industrial and strategic processes that combines innovation,
environmental stewardship and the creation of social value. This commitment translates
into targeted actions tailored to the specific sectors in which it operates, including:

¢ Combating climate change: the Group adopts decarbonisation strategies in line with
the Science Based Targets initiative, promotes climate justice and reduces its
environmental footprint.

* Protecting natural resources: the company is committed to fighting deforestation and
conserving non-renewable resources.

e Developing a regenerative economy: it promotes an economic model that respects
nature, reduces carbon emissions and generates tangible social benefits.

* Responsible management of natural resources: it encourages water savings, efficient
energy use and waste reduction across all operational stages.

¢ Circular economy and impact reduction: it adopts measures to minimise, mitigate and
offset the footprint of its activities, fostering reuse, recycling and material recovery.

* |nnovation and prevention: it invests in the continuous improvement of technologies
and environmental management practices, going beyond legal requirements to ensure
standards of excellence.

¢ Adoption of sustainable solutions: it integrates the highest environmental standards
into its production processes, promoting responsible consumption models and
innovative solutions for a more sustainable future.

* Designing sustainable machines : Mechitronic integrates sustainability into the very
design of its technologies, developing machines that optimise energy use, minimise
waste, and extend product lifespan.

The Mechitronic Group believes that environmental sustainability is not only a

responsibility but also an opportunity to create an innovative and mindful growth model
that generates long-term value for the company, people and the planet.
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IMPLEMENTATION AND COMMUNICATION

The Board of Directors plays a key role in fostering an ethical climate within the Group,
ensuring that the values expressed in the Code of Ethics are integral to corporate strategy
and day-to-day activities.

Practical application of the rules of conduct is the responsibility not only of the Directors but
also of all Group personnel, who must comply within their respective areas of responsibility.

To keep the Code of Ethics aligned with corporate needs and regulatory standards, the
Board of Directors updates it periodically, including on the basis of recommendations from
the Supervisory Body, so that it remains consistent with evolving regulations, best practice
and social expectations.
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